
The Educator as Assessor EDAHOD5  Tutorial letter 201/2/2014   

Suggested Questions to study by lecturer: 

Give an overview of the changes to assessment envisaged in the CAPS contexts.  Refer to 

policy documents, progression, recording of assessments, formal programmes, and 

maintaining files on assessment in this regard. (10) 

The assessment policy for the National Curriculum Statement was contained in two documents 

namely the Addendum to the National Senior Certificate and the National Policy on Assessment 

and Qualifications for schools.  CAPS has replaced this with one comprehensive document 

namely the National Protocol for  Assessment (Gr R- 12). 

Progression (Gr R- 8) and Promotion (Gr 10 – 12) of learners from one grade to the next should 

be based on recorded evidence of formal assessment tasks.   

The teacher must record the formal assessment tasks,  but does not have to record the daily 

and informal assessment tasks.   

The teacher must submit the annual formal assessment programme to the Senior Management 

Team before the start of the school year.   

The teacher must also maintain a file on the formal assessment tasks and neglecting this duty 

constitutes an act of misconduct. 

Discuss the way CAPS define assessment and refer to the following issues in your response:  

The definition itself, assessment for learning and assessment of learning, what teacher have 

to choose in assessing their learners’ work. (10) 

CAPS defines assessment as a continuous planned process of identifying, gathering and 

interpreting information of the performance of learners.  It involves four steps:  generating and 

collecting information of achievement, evaluating and recording it and then using the 

information.  The information is used to assist learner development and improve the process of 

learning and teaching.  The concept of assessment for learning, which takes place during the 

learning process (and focuses on improving learning) and assessment of learning, which takes 

place at the end of learning period( and focuses on the results of learning) is embedded in the 

caps definition of assessment.  Assessment is the vehicle that takes learners to their 

destination.  Teachers need to do the following when it comes to assessment:  decide on 

teaching methods, decide on learning activities to provide practice, decide on materials to be 

used and decide on the best assessment methods. 



Indicate the steps teachers have to use in assessing their learners as prescribed in CAPS.  Give 

every step and a brief explanation in at most two sentences. (10) 

When teachers plan a lesson plan they must also do assessment planning as the latter is 

integrated with learning.  When planning assessment the following must be done : 

The assessment must be planned properly.  Teachers must take the assessment strategies into 

consideration.  Several assessment strategies must be used and it must be clear how 

assessment will be done and assessment must contribute learning throughout the lesson. 

The second step must be to ensure that the learners know exactly what is required, i.e. every 

assessment must be described in detail.  The learner must know what is expected in terms of 

Knowledge, Skills and Attitudes (competencies). 

The third step is to develop an assessment instrument (memorandum, criteria for assessment, 

rubric etc.).  The instrument should indicate marks allocated to answers and length of answers. 

The fourth step is that the instrument must be moderated by the mentor and any 

improvements must be considered. 

The final step is to prepare the learners for the assessment task by the specifying the content 

that must be learnt.  It must include the competencies that will be assessed: knowledge, skills 

and attitudes. 

In Caps you are required to use the standard 7-point rating scales, relevant percentages and 

description of performances.  Give this rating scale, indicating the 7 rating scales, relevant 

percentages and description performances. 

Give a very brief account of your opinion of the impact of such a standardized rating scale on 

the standard of education in the South African education system.  Do not use more than 3 

statements in your response.(10) 

 

Rating Scale Descriptions of performances Percentage 

7 Outstanding 80-100 

6 Meritorious 70-79 

5 Substantial 60-69 

4 Adequate 50-59 

3 Moderate 40-49 

2 Elementary 30-39 

1 Not Attained 0-29 

 



A standardized rating scale will improve the standard of education because all teachers will be 

working with the same assessment instrument.  One could also understand how the learner has 

progressed and whether they met the requirements.  Furthermore any report, irrespective of 

where it came from and who did the scoring can be interpreted. 
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Section A  

 

Correct 2 - Formative assessment is designed to support the learner’s development and to 

provide feedback that shapes the teaching and learning process.  Was correct in Assignment 1 

 

2.  page 18 In OBE clear criteria are described and defined to indicate the level of 

performance that is required and what it is worth. 

 

 

3 page 4 textbook – Only determines if outcomes have been achieved. 



 

 

3 – Assessment is norm-referenced is not associated with outcomes-based assessment. 

 

Correct 4.    Page 6 Textbook –At the academic level … and we are looking at assessment from 

an academic point of view- and definition- Assessment is the discussion and collection of 

information from various reliable sources in order to gain a deeper understanding of what a 

learner knows understands and can do with the knowledge acquired during an educational 

programme.  It culminates when the assessment is used in future or subsequent learning. 

(textbook pg 34) 

 

 

 

Correct  4 assignment 2 q9 



 

Correct 1 – at the end of a learning process (Assignment 1)  

 

Correct 2 Learning and assessment are separate processes 

 

 

4.  Correct In Assignment 1 

 

4 Correct – Assignment 1 



 

1 correct – page 14 Methods or activities of assessment – Appropriate – methods of 

assessment is suited to the outcomes being assessed – Fair – The method of assessment does 

not present any barriers o achievement of the outcomes at hand- Manageability – the 

methods used allow for easily arranged, cost effective assessment that do not unduly 

interfere with learning – integrated into work or learning evidence collection is integrated 

into the work or learning process where this is appropriate and feasible. 

 

3.  Page 16 Continuous assessment spans the entire learning process – all 4 figure 1.6 

 

3.  Correct Assignment 1 pg 55 



 

2 Corrective feedback pg 20 

 

4 Openess 

 

3 – pg 68  Changing teaching strategies and learning styles without changing assessment 

methods will not bring about the full benefit of MI thearyand OBE 



 

1.  Pg 13 

 

3 pg 61 

 

 

4 – assignment 1 



 

1 – Assignment 1 

 

Section B 

Question 1 

Name and briefly describe any five (5) purposes of assessment. (10) 

We assess in order to grade and sort:  Grading is the most common purpose of assessment. We 

grade or mark to indicate the value of the work. 

We assess in order to promote or select:   selecting and promotion is done to keep the group 

more or less at a similar level and to facilitate teaching from the front. 

We assess to evaluate: schools and training institutions are judged by the performance of the 

learners – results are used to evaluate the quality of education. 

We assess to predict – assessment tools are used for the purpose of prediction, if learners do 

well in a particular assessment, the will do well in something else as well.  Career guidance uses 

prediction, if learners do well in a particular field a career associated with that field will be 

chosen. 

We assess to control:  though it is highly controversial and is sometimes used for ill disciplined 

learners - should be avoided 

We assess to diagnose– outcomes –based assessment is designed to promote diagnostic 

assessment- teachers can adjust teaching to where the learners are.  This enables teaching 

strategies to be adapted. 

 



We assess to guide and motivate:  by giving positive reinforcement teachers can use 

assessment to create a stimulating environment that encourages learners to learn while guiding 

their progress. 

We assess in order to learn - assessment for learning involves integrating teaching, learning and 

assessing. 

 

Distinction is made between school-based assessments done by the school during the year and 
external assessments done at the end of the year by external bodies such as Umalusi.  The 
ratios school-based: external assessments are indicated in percentages and vary amongst the 
different phases in school. 

School-based assessments are also referred to as classroom assessment and are formal and 
informal in nature. 

The principles of transparency is regarded of utmost importance and teachers must ensure that 
learners know beforehand what knowledge and skills will be assessed, what criteria will be 
used, what the length of responses are required. 

Feedback and feed forward have to be done on all formal assessments, individually and/or in 
groups. 

Formal assessments include tests, exams, projects, oral presentation, demonstrations, 
performances, practical demonstrations, etc. especially to cater for Practical Assessment Tasks 
in subjects as Art, Technology, Languages, etc. 

The number, type and format of all formal assessment tasks, practical assessments tasks and 
examinations are prescribed. 

There are special assessment guidelines for the assessment of learners with barriers to learning. 

Rating codes and associated percentages are used to record and report learner achievement.  
Educators assessing learners in all grades use the same seven point scale. 

Assessment guidelines for different subjects are similar, yet some subjects have unique 
guidelines also due to the particular nature of assessment in these subjects. 

 



 

3.1.  Content of the assessment policy in Caps 

The Formal assessments tasks are prescribed. 

The type and number of Practical Assessment Tasks are prescribed. 

The end-of year examinations are detailed. 

The promotion and progression requirements are indicated. 

The management of school assessment is described in great detail. 

Regulations regarding the moderation of all assessment tasks are clearly indicated. 

School records including learner profiles and teacher files are clearly stipulated. 

Examples of report cards, record sheets and schedules for all grades are provided. 

3.2.   

Progression (Gr R-8) and Promotion (Gr ( 9- 12) into the next grade must be recorded evidence 
in the formal assessment tasks.  This means that tasks used for formal assessment must be 
recorded and must be used to decide whether a learner will be promoted or progress to the 
next grade. 

3.3.  Recording of assessments – formal assessments must be recorded while teachers are not 
required to record evidence of daily activities and informal assessment tasks.  Recording is 
therefore a process in which the teacher documents the level of a learner’s performance.  
Records of learner performance should also be used to verify the progress made by teacher and 
learners in the teaching and learning process. 

 



3.4.  Planning of assessments – the teacher must submit the annual formal programme of 
assessment to the SMT(Senior Management Team) before the start of the year. 

3.5.  The filing of assessment records – failure by the teacher to maintain a file of formal 
assessment tasks constitutes an act of misconduct.  The assessment records that should be 
developed and kept at school are record sheets, schedules, teacher files, learner profiles and 
report cards. 

 

Clarify and share intentions and criteria.  Learners must know, in advance, what is expected of 
them (their achievement targets) and understand the purpose of the learning programme. 

Engineer effective classroom discussion.  Teachers must also actively involve learners in 
communicating with the teacher and their families about their achievement status and 
improvement. 

Give feedback that moves the learner forward.  Classroom assessment must be translated into 
descriptive feedback rather than judgmental feedback.  Learners must know how they can 
improve. 

Activate learners as instructional resources for one another.  Group assessment and peer 
assessment assists learners to learn from each other. 

Use evidence of learning to adapt instruction.  Assessment results can be used to adjust 
instruction. 

 

5.1.  

Assessment is the process of gathering or discussing information from multiple and diverse 
sources in order to develop a deep understanding of what students know understand and can 



do with their knowledge as a result of their educational experience.  The process culminates 
when assessment results are used to improve subsequent learning. 

5.2. 

Norm-Referenced Assessment – When a teacher uses norm-referenced assessment, the 
teacher compares the learner’s performance with that of other learners or the “norm” which 
means comparing the learner’s performance with what is normally expected from people in 
that group.  The average performance of the class sets the standard. 

 

5.3.   

Criterion-referenced assessment – Criterion –referenced assessment is the practice of 
comparing a learner’s performance with a well-defined standard (criterion).  There are clear 
criteria described and defined to indicate what level of achievement is attained. 

5.4.   

The principle of reliability 

This is the degree to which an assessment tool produces stable and consistent results.  An 
assessment is considered reliable when the same results occur regardless of when the 
assessment occurs or who does the scoring. 

5.5.   

The principle of validity 

Validity describes the extent to which assessment measures what it purports to measure.  The 
evidence focuses on the requirement laid down in the relevant standard and matches the 
requirements of the outcome at hand. 

Validity is defined as "an indication of how well an assessment actually measures 
what it is supposed to measure." 



 

6.1.  Reliability -  

Reliability is the extent to which an assessment tool can produce consistent and stable results.  
An assessment is deemed reliable if the results are the same irrespective of when the 
assessment was done and who did the scoring.  Clearly defined criteria detailed in the 
assessment tool can ensure reliability i.e. if all educators use the same tool and the learners are 
familiar with the criteria, the results should not vary so much. 

6.2.  Fairness  

Fairness, there must be a clear relationship between what is being taught (curriculum), how it is 
taught (teaching process) and what is being assessed.  Teachers cannot assess content and skills 
that have not been taught.  Example you cannot assess Grade 9 learners on a formal letter, if 
you have not taught the format. 

6.3.  Authenticity 

Authentic assessment is realistic and relevant and involves learner performance in real-world 
situation or simulations thereof.  Learners must be presented with a variety of opportunities to 
demonstrate their competency in different ways and in different contexts.  We must teach and 
assess work that will assist learners after they graduate.  The Knowledge and, skills and 



attitudes(competencies) must prepare learners for the real world.  We must thus bear that in 
mind when we choose assessment activities.  

 

 

 

Use work done for assignment 2. 

 

 

 

 

 



 

 

Use work done for Assignment 2. 
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Section B 

Question 1 Mention and briefly explain any 5 purposes of assessment. 

We assess in order to grade and sort:  Grading is the most common purpose of assessment. We 

grade or mark to indicate the value of the work. 

We assess in order to promote or select:   selecting and promotion is done to keep the group 

more or less at a similar level and to facilitate teaching from the front. 

We assess to evaluate: schools and training institutions are judged by the performance of the 

learners – results are used to evaluate the quality of education. 

We assess to predict – assessment tools are used for the purpose of prediction, if learners do 

well in a particular assessment, the will do well in something else as well.  Career guidance uses 

prediction, if learners do well in a particular field a career associated with that field will be 

chosen. 



We assess to control:  though it is highly controversial and is sometimes used for ill disciplined 

learners - should be avoided 

We assess to diagnose– outcomes –based assessment is designed to promote diagnostic 

assessment- teachers can adjust teaching to where the learners are.  This enables teaching 

strategies to be adapted. 

We assess to guide and motivate:  by giving positive reinforcement teachers can use 

assessment to create a stimulating environment that encourages learners to learn while guiding 

their progress. 

We assess in order to learn - assessment for learning involves integrating teaching, learning and 

assessing. 

 

Question 2 :  Briefly describe 5 practical guidelines for planning an assessment : 

When planning an assessment ensure that : 

The task is fair to all learners.  A good assessment task reveals what learners know and can do.  
A fair assessment task provides equal opportunities for all learners, regardless of their ability, 
learning styles , interest and language. 

Use a variety of tasks – for instance, open and closed questions and tasks, formal and informal, 
relating to different context, requiring different modes of communication and thinking. 

Keep outcomes in mind at all times.  Choose a small number of outcomes – do called “focus 
outcomes” 

Ensure that learners know what they are to do, which parts of the process is their responsibility, 
what are the time lines for the process and how they will be assessed. 

Design tasks that are authentic, which means that these task need to be appropriate to the 
leaner’s’ experience. 

Always seek balance in your programme with regard to types of assessment, outcomes, content 
of an emphasis in the learning programme. 


