
MNE3702 Examination May/June exam period  

 Final breakdown of chapters 

Semester 1 - 2014 

 

In order to truly master a module, one needs to – read, understand AND learn 
ALL the prescribed material. This is why I wait until this point in the semester to 
share a breakdown of chapters to focus on, of which is not obligatory from a 
lecturers office. Assuming you have studied ALL the material, this slightly 
narrowed scope is provided at this time to offer you some relief during the final 
stage of your final preparations for the exam. I have been in contact with 
students who are unhappy about the timing of this communiqué; I do however 
feel very strongly about only providing a narrowed scope at this stage of the 
semester. The time is now. 

So, for the purpose of the fast approaching examination on 12 June, I have 
streamlined the scope slightly for you, in terms of chapters you must or mustn‟t 
study and provided a mark allocation. Hopefully this will assist you with your time 
management when doing final preparations. 

While the study guide is important as it guides you through the material, it is 
imperative that you focus on the content in the prescribed book. Please note, 

the prescribed book being referred to here is the 3
rd 

edition (published in 2011): 
 

Morris, MH, Kuratko, DF &Covin, JG. 2011. Corporate Innovation and 
Entrepreneurship. 3rd Edition. Mason, Ohio: Thomson South-Western. 
 

You were informed early in the semester that if you do not have the 3
rd 

edition of 
the prescribed book (Kurakto, et al, 2011) it is YOUR responsibility to ensure that 
you study the respective sections of the version of the book which you have in 
your possession. For this reason, I have included a table on page 2 of this 
document which provides the chapter titles to guide you. Ensure you are familiar 
with the page reference guide communicated to you earlier in the semester, to 
accommodate the changes to be made in the study guide. 

You are expected to study the following chapters of the prescribed book 

(Kuratko, et al. 2011, 3
rd

edition): Chapters 2, 3, 4, 7, 9, 10, 12, 13,14 & 15 (and 
the respective units in the study guide). This means, you may leave out the 
following five chapters - Chapters 1, 5, 6, 8, 11 . In other words, you do NOT 
need to study Chapter 1 (The Entrepreneurial Imperative in Established 

Organisations), Chapter 5 (Entrepreneurship in non-profit & government 
organisations), Chapter 6 (Corporate Strategy and Entrepreneurship), and Chapter 8 
(The People Factor I: Fostering Creativity within Organisations) AND CHAPTER 11 
(Designing Entrepreneurial Control Systems) – See the Table on Page 2 of this 
document. 

  This is for the purposes of the May/June 2014 exam ONLY. 



Notes on the above table: If you did the math, you will have noticed that the 

 
Chapter: 

 

 
Study or not!? 

Marks allocated to 
chapter: 

Chapter 1: 
 
The Entrepreneurial Imperative in Established 
Organisations 

 
 
DO NOT STUDY  

 
- 

Chapter 2: 
 
How Corporate Entrepreneurship differs 

 
 
STUDY   

 
 

12 

Chapter 3: 
 
Capturing the Entrepreneurial Orientation of the firm 

 
STUDY 

 

10 

Chapter 4: 
 
How entrepreneurship takes different forms 

 
STUDY  

 

7 

Chapter 5:  
 
Entrepreneurship in non-profit and Government 
organisations 

 
DO NOT STUDY 

 
- 

Chapter 6:  
 
Corporate Strategy and Entrepreneurship 

 
DO NOT STUDY 

 
- 

Chapter 7: 
 
Structuring the Company for Entrepreneurship 

 
STUDY 

 
4 

Chapter 8: 
 
The People Factor I: Fostering Creativity within 
Organisations 

 
DO NOT STUDY  

 

               - 

Chapter 9: 
 
The People Factor II: Human Resources Management 

 
STUDY 

 

12 

Chapter 10:  
 
Building Cultures to Support Entrepreneurship 

 
STUDY   

 
10 

Chapter 11:  
 
Designing Entrepreneurial Control Systems 

 
DO NOT STUDY   

 
- 
 

Chapter 12:  
 
Leading the Entrepreneurial Organisation 

 
STUDY  

 

6 
 

Chapter 13:  
 
Forces working against Corporate Entrepreneurship 

 
STUDY  

 
11 

Chapter 14:  
 
Measuring Entrepreneurial Performance 

 
STUDY   

 
5  

Chapter 15:  
 
Sustaining the Entrepreneurial Company in the Twenty-
First Century 

 
STUDY  

 
13 
 
 



above „possible marks per chapter‟ (in the far right hand column) calculations 
total 90 marks. This is because in Section 2 you need to choose 2 of the 3 
questions to answer (each question is worth 20 marks). The amount of marks 
allocated to each chapter does not necessarily reflect one question equaling that 
amount; rather, it could represent the sum of questions from that respective 
chapter. 

When preparing for your examination, please be reminded of the following: 

Exam paper layout 

The examination paper counts 70 marks and consists of two sections (Sections 
A and B).  

Section A (30 marks) is compulsory and is comprised of a case study.  

Section B (40 marks) contains three questions of 20 marks each of which you 
may choose any two questions. 

There will be no multiple-choice questions in the exam. Mark allocation per 
question could range from 2 marks to 10 marks.  

How to approach the examination questions?  

Please read each question carefully before answering it. Take note of key words 
such as “list” or “discuss” and ensure to write what is required. If you only list 
things when you also have to discuss them, you will only get part of the marks.  

You need to be able to define and describe concepts, give examples and explain 
what is meant by certain concepts. Listing the points of what was asked is not 
enough.  

Before answering each question, take a look at the amount of marks that will be 
awarded to that question, and ensure to structure your answer accordingly. In 
many cases, half (1⁄2) marks will be awarded.  

Listed below are some examples of how marks could be awarded:  

Since Section 1 comprises a case study, you will be expected to list and explain 
the points in question, as well as use practical examples from the case study 
provided. So, how might marks be awarded for such a question? If the question 
is out of 10 marks, the marks will be awarded as follows: 1 mark for listing the 
„point‟, 1⁄2 mark for the description of the point, 1⁄2 mark for correct application to 
the case study in question. 

Section 1 aside, should a question be out of a total of 3 marks, yet the question 
requires you to write down 6 points, you will be awarded a 1⁄2 mark for each 
point. 

If a question is out of 8 marks, yet you are asked to discuss four reasons why a 



company should consider XYZ in a certain scenario, you will be awarded 1 mark 
for each reason and 1 mark for your explanation based on the 
benefits/description of that point. 

Perhaps a question is out of 4 marks, and you are asked to describe the four 
roles that a manager at a certain level should play, you will be awarded 1⁄2 mark 
for listing each role and 1⁄2 mark for describing each role. Merely listing the 
points is not enough. 

Do you see how important it is to look at the mark allocation? 

Previous examinations 

You may use previous examinations for revision purposes, however it is not 
recommended that you study the examinations. The forthcoming examination will 
not be a splitting image of any of the previous exams. 

The model answers to previous examinations are not available to students. 

I hope that the above information is sufficient in helping you with the final 
preparations for your examination. Please do not hesitate to contact me should 
you have any queries. 

 
Regards, 
 
W Sambo 
sambo@unisa.ac.za 
 
 

 

*Best wishes for the examination* 

 

mailto:sambo@unisa.ac.za

